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The leadership, staff and Advisory Committee are committed to a safe school which promotes the well-being and welfare of all its pupils, staff and visitors and the following is embedded into its vision, culture and practices:

ETHOS AND ENVIRONMENT

· The environment is welcoming and pleasant and pupils, staff and visitors are greeted appropriately.
· The school/setting has pleasant and welcoming dining areas and encourages healthy eating.
· Achievements and progress are regularly celebrated and pupils have high expectations of themselves and others and understand that long-term goals are worth working for.
· Pupils feel valued and are open and confident in their relationships with staff and one another.
· Pupil’s work is displayed and changed regularly.

PRACTICES AND PROCEDURES

· The school has a ‘Safeguarding Policy’ which all staff understand and practices are fully implemented.
· Behaviour Management and Anti-bullying Policies are in place and are clearly understood and followed by all.
· There are policies which we use to ensure children receive early help so that they reach their potential in all areas of their development and reduces the likelihood of a referral to children's social care. It includes information on inter-agency thresholds that provides guidance around appropriate assessment, service provision and referral information in relation to level of need.
· Appropriate Policies and Procedures are in place, understood and implemented by all staff.
· The school/setting takes account of the DDA and has made appropriate adjustments for staff and pupils.
· All staff involved in safeguarding liaises regularly to ensure continuity in the support they provide.
· The school/setting has an identified person who administers medicines.
· DBS checks are in place and regularly up-dated.
· Appropriate Risk Assessment procedures are in place and up-dated.

PUPIL TRACKING

· The progress and attendance of pupils in alternative provision is as carefully tracked and monitored as for other pupils.
· Pupil tracking systems are in place and used effectively to monitor and track progress and intervene as required.
· Vulnerable groups are identified and tracked for progress, attainments and attendance.
· Effective transition for pupils takes place at all stages.
STAFF TRAINING

· The Leadership and Management of the school is trained in Safeguarding and is effective. 
· A Senior Designated Safeguarding Lead is nominated and receives regular training and has access to appropriate supervision.
· Staff receive regular up-dated training on Safeguarding and identified staff receive higher level training as appropriate.

PUPIL ENGAGEMENT

· Pupil voice is valued and the School Council is afforded respect and is involved appropriately in decision making. 
· Pupils are given responsibility in supporting other pupils and are involved in routine organizational tasks and activities.
· Pupils are encouraged to participate in a variety of clubs and activities.

THE CURRICULUM

· A social and emotional learning programme is effectively implemented by all staff and pupils.
· The curriculum, organization of teaching and learning and ethos in settings and schools contributes to teaching children and young people about safety issues, including road safety, accident prevention, substance misuse, sexual harassment, self-harm, Internet safety and building resilience.
· Staff expectations of pupil’s behaviour, attendance and attainment are high.
· School has developed approaches to tackling all forms of bullying racist, homophobic, SEN and cyber-bullying via mobile phones, text, e-mails and the internet.  This includes tackling issues leading to grooming and child sexual exploitation.
· There are formal and informal opportunities to praise reward and celebrate pupil’s behaviour and achievements in lessons, tutor groups, assemblies, dinner time, break time, before and after school, trips etc.

WORKING WITH PARENTS/CARERS AND OUTSIDE AGENCIES

· There is effective communication between the school staff, outside agencies and parents/carers.
· Family intervention work is an integral part of the school’s support for children and families.
· The school actively pursues all absence – they know which children are at risk of becoming/or are persistently absent – non-attendance is understood as a potential safeguarding issue.
· The school does not exclude pupils but tries to find alternative ways of supporting them.
· The school does not see pupils at risk of gang involvement or criminal activity as a ‘crime and disorder issue’ but as a ‘children in need issue’ and works closely with other partner agencies to support them.
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