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Leading Parent Partnership Award (LPPA)
Reassessment Report

	School name:
	Longford Park School

	
	

	School address and postcode: 
	74 Cromwell Rd, Stretford, Manchester M32 8QJ

	
	

	School telephone: 
	0161 912 1895

	
	

	School website: 
	www.longford.trafford.sch.uk

	
	

	Head teacher: 
	Zoe Fernandez

	
	

	Award coordinator: 
	Stephanie Meadows

	
	

	Award verifier: 
	Maureen Nash

	
	

	Date of reassessment: 
	7th May 2021


Commentary on the mini-portfolio of evidence: 
The reassessment visit had been carefully prepared and a wide range of evidence was presented through a discussion with the LPPA coordinator, a real-time and pre-recorded tour of the school and feedback from parents, governors, pupils and staff.  The well organised electronic portfolio provided a thorough range of evidence including strategic plans, workshop information, induction information, photographs of parent engagement, visual displays, parent feedback from a variety of sources and communication information. This clearly showed how the school is still meeting the Objectives and Key Performance Indicators of the LPPA.  

In particular there is strong evidence to show that:

Provision for parents with an ethos of supporting and involving parents continues to be embedded in school practice both in strategic planning and practice. 

Longford Park has successfully continued a high level of support to meet the needs of pupils and families since the previous verification, including through the Covid pandemic.
The commitment and recognition of the importance and impact of parental involvement is clearly demonstrated.
The school has a wide range of strategies to help parents support their child’s learning and to support the whole family, adapting to the very individual needs of parents and their child.

Communication supports home school links in various forms including clear accessible electronic and written information with personal communication very much valued. 

The school is forward thinking in their wide ranging support for pupils and their families, with close liaison between the whole school team and other agencies and professionals.
Commentary on the tour of the school: 
The foyer provides a calm, bright, welcoming entrance to the interior of Longford Park School. The welcome is enhanced by comfortable seating, staff photos, nearby toilet facilities and friendly office staff. School values are displayed as parents arrive at school and throughout the building.
Safeguarding procedures are very evident, for example with a controlled entrance, an electronic signing in system and controlled access from the foyer and to all areas of the building. Covid safety was also evident, for example with clear signage. Within the school building, the environment is light and modern. Very attractive displays celebrate learning, whilst retaining an autism friendly environment. 
There are rooms for pupil support and formal and informal meeting spaces for parents/meetings, for example different sizes of meeting rooms, plus the library and art room. A wide range of professionals work in partnership with the school, providing easily accessible support for pupils and their families, promoting close relationships between families, school and professionals.
Commentary on discussions with stakeholders: 
Governors have a strategic overview of parental involvement, informed through governors meetings and reports and being in school in non-Covid times. Governors are supportive of the school and the way it works with families. They cite a list of strengths including the communication between school and home and being non-judgemental. Good relationships between staff and parents are very much valued, ‘There has to be a connection between school and home’ (governor).  
Parents value the on-going support from school in challenging times and very much value the progress their children are making and the provision school offers. ‘I love the fact that we get a note every day with what lessons the kids have done, it use to be a struggle getting my son to tell me what he did in the day so it’s good for me to say and how was science today and get a conversation started’ (parent). Parents feel welcome and all expressed great confidence in the school.
Staff have built some strong relationships with families to support children’s learning and well-being and it is valued that staff have shown an understanding approach to meet the individual needs of children and their families. 
Pupils provided information on a range of events for parents to share and celebrate learning, for example Longford’s Got Talent, sports days, performances, assemblies, parent sessions and said that they are pleased when parents can come into school. Pupils were very aware of how their families know their progress and learning, for example reports, target sheets and a range of conversations. The pupils gave positive responses to describe school, including great for learning, like it,   best school, fantastic, great and helpful.
Strengths identified during reassessment: 
Longford Park School has a whole school strategic approach for involving parents in the life of the school to support pupils’ learning and well-being.  The school has ensured that parental involvement is embedded and sustainable within school through LPPA being named within a key issue of the school development plan, being an intrinsic part of the school vision Believe, Belong Become and led by the Deputy Headteacher ‘Our work with families as absolutely the key to our success with children’, (coordinator) and ‘It is important to build a positive, supportive partnership in which we can achieve the best outcomes for the pupils’ (governor). 
The school has continued to use LPPA thoughtfully as an evaluative framework to continue their drive in supporting parental engagement since their previous successful LPPA verification. The Reassessment Self Evaluation Form was very detailed and thoughtfully completed. The previous areas of development targets have been met and parental involvement has developed even further.
The staffing structure of the school strongly supports the success of engaging parents in their child’s learning and the life of the school. For example, a counsellor, play therapist, 2 SENCos, a Youth Engagement Worker and Family Support Mentor offer specialist support, ‘Dave Higgs has been a constant support to our family and is always available to talk if we need help’ (parent). The Outreach Team offer individual discussion and meetings for the families involved, acting as their ‘go to’ person.
Longford Park positively reaches out to parents, ensuring that communication with parents is a clear focus and strength. General communications with parents include an informative website, social media and thoughtfully designed newsletters and letters. Texts are used and parents can email teachers directly.   Personal contact through home visits, face to face conversations and phone calls, along with opportunities to meet staff at school events remains a priority.  A parent praised the regular and open communications, ‘The support I have received so far has been amazing, helped and given advice and been told to contact the school anytime should I need to’.
Current systems have been adapted and developed to meet the needs of pupils and families in supporting relationships, communications and support for learning during the Covid-19 pandemic, For example, there have been weekly contacts with parents, doorstep visits and new approaches for on-line learning with resources and communication methods designed to meet the individual needs of children and their families. Learning has been even more personalised and bespoke and increased electronic communications offer accessible and direct communications for parents. 
Longford Park recognises the challenges for parents in attending school events but put on informal events to share and celebrate learning, such as performances, assemblies and sports day. The skills of parents have been utilised, such as baking, scouting skills & jazz singing. Through remote learning, school reports that some parents have become more involved in their children’s learning and want to work more closely with the school now than they did before, so will build on this post Covid.
Parents are well informed of their child’s learning and progress through for example, individual personal contact, three parents’ evenings each year, end of year reports and annual reviews. DOJO has been introduced and parents can email teachers directly. ‘I love getting the assessments results as my son has only been at Longford since September to see the results improving every term is amazing and shows how well the teachers are in getting the children learning and developing their skills’ (parent). Differentiated newsletters provide accessible information on pupil’s learning.
Longford Park has listened to parents on an individual basis about their child’s needs and also through consultations using the We Asked, You Said, We Did model, with resulting actions such as changes to homework and input into school events.
Staff know families well, as demonstrated through the views expressed such as, ‘Brilliant. Like being part of a very supportive and included family’ (parent) and ‘The special nature of the school and its pupils has required a close relationship and this has been done on a personal and collective basis’ (governor).

Parents and staff value that the individual needs of children and families are known and met. All parents consulted during the verification shared their huge appreciation of the positive attitude and support that they had from school, ‘Making myself and my son feel that we do matter and consider us always’ (parent). 
Longford Park is a forward thinking school. The coordinator recognises the challenges and changes through Covid, ‘If changes aren’t made coming out of Covid, then that is a worry’ (coordinator), reflecting that parental partnership will continue to move forward.
Impact: 
The coordinator considers that the impact of LPPA Reassessment is that:
LPPA keeps us accountable in meeting objectives that support us in providing the best offer for parents
The award ensures that all aspects of parental involvement are covered and external verification ensures these are met

Areas for development: 
The following areas were agreed between the Verifier and the LPPA coordinator:
To learn from the positive aspects of Covid experiences to ensure that we are able to continue to our best offer for families
To re-establish events and opportunities to encourage parents to physically be in school

To continue to gather the views of parents on aspects of school life

Verifier recommendation: 
That Longford Park School has been successfully reassessed for the LPPA for a period of three years.
Head teacher comments: 
May we use your comment for website/marketing purposes?   Yes 
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